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Introduction. The role and place of mass media in society has always been significant enough, and in recent decades they have become so strong that it has become the basis for political scientists to identify them as the "fourth branch of government", which is actively used by the first three. Information and correction (we mean the influence of the media on the formation of ideological attitudes of the individual) the media's ability to cause and cause the desire of pro-government structures, political parties, civic movements and individual politicians to control them, influence editorial policy, etc. The European course of Ukraine implies the absence of such control and influence, the existence of democratic foundations for the development of the media. In asserting such an ambiguous role plays an important role in mastering the historical lessons of the past, draw from them the relevant conclusions. That is why the question of the state of the media in the previous Soviet period preserves, and even increases its relevance in view of modern processes in Ukrainian society.
Formulation of the problem. The objectivity of historical research depends largely on the chosen range of sources. The basis of the source base is archival documents of the Central State Archives of Public Associations of Ukraine, Fund 31 -Central Committee of the CPU. Some of these documents have recently become available to researchers after removing the secrecy tag. Understanding the dosage-selection principle of forming party archives of the Soviet time, we will try to see and analyze the latent nature of these documents.
Analysis of recent research and publications. Personnel issues in the work of the former ruling party have always occupied the highest positions, which is only a phrase in relation to the tasks of the first Soviet five-year plan "The Cadres Decide Everything!", Which could only proclaim the great leader and father of the peoples. The propaganda cadres, and the journalists were an integral part of them, were in the spotlight, because they provided the ideological basis for a totalitarian state. Soviet historiography was filled with work on "wise" party leadership in various sectors of socio-economic, political and ideological, and so on, the life of society. We give examples of only two works that came out in Moscow and Kiev during the perestroika period, when the tone of such works has somewhat changed in the direction of presenting shortcomings and remarks [17, 21] . The first of these works received a favorable review in the main historical journal of Ukraine [5. -P.149-151]. These works for today's historian play the role of a kind of historical source from the general characteristics of the era.
In the last quarter of the century there was fundamentally new research, the beginning of which was entrusted to MS Voslensky's "Nomenclature: the ruling class of the Soviet Union." For the first time, this work was published in German in Munich in 1980, where the author lived after depriving him of Soviet citizenship in 1976 (in August 1990, he renewed his nationality, now he is the director of the Research Institute for the Study of Soviet Reality in Vienna) [4. -P.624]. The issues of personnel policy are no less important today, and this is logical for any society. We have analyzed one of the modern teaching aids for the system of educational institutions of public administration, in which the list of used literature consists of 322 names, which testifies to the increased attention to these issues from both the state leadership and the corresponding public request [10. -S. 282-304]. Thus, there is practically no Ukrainian historiography in modern specialist papers devoted to the analysis of personnel policy in journalism. The account of historical lessons of the past in this plane is becoming more and more significant.
The purpose of the article. The paper attempts to determine, on the basis of published and archival materials, the main areas of the so-called party management of personnel, provide a modern assessment of the means of this leadership, an explanation of its influence, in order to prevent similar facts of the present. By this article, the author plans to begin a series of works in which it is planned to determine the Communist Party vision, the optics of the ruling political party of a totalitarian society in relation to the media and, using a method from general to specific, to analyze the documents of the central bodies of the CPU and their analogues at the local level.
Research results. Chronological boundaries of work cover the period of 60-80-ies more precisely (1964) (1965) (1966) (1967) (1968) (1969) (1970) (1971) (1972) (1973) (1974) (1975) (1976) (1977) (1978) (1979) (1980) (1981) (1982) , the so-called "Brezhnev's" stagnant period, which became the last "grateful" period of Soviet reality.
A significant amount of documents that have been processed are systematized in special collections, among which the most important source is the publication of the "CPSU in resolutions and decisions of congresses, conferences and plenums of the Central Committee". The excessive attention to personnel issues by the party leadership is evidenced by the fact that only from 1964 to 1975, 162 decisions of the CPSU were adopted, directly from the personnel issues -11 resolutions, those relating to journalists' personnel -1 (we consider it appropriate to add a resolution of August 30, 1958 "... on the improvement of leadership by the Soviet press", which had a significant influence on the press of the specified period). Of the above 162 documents, a significant part of the provisions relate to staffing issues: upbringing and role enhancement, training and retraining, leadership and selection, training and certification [author's calculations].
A modern look at the above-mentioned documents provides an opportunity to determine their main priorities and directions of the personnel policy of the ruling party, at least at the theoretical level, which included a kind of triad -selection, placement and training of personnel:
-democratic principles of personnel policy; -competitiveness in the selection of personnel; -active involvement of non-party members in leadership work;
-overcoming technocratic approaches in personnel policy;
-Increased demand for senior staff and periodic certification of personnel;
-Overcoming the manifestations of fellow countrymen, protectionism in personnel policy;
-opposition to careerist sentiments, considerable attention to moral and ethical qualities of candidates;
-mastering the Leninist style of work and the presence of Marxist-Leninist education.
The practice of personnel policy proves the domination of social-class criteria over real professional skills, the reproduction of the personnel of the national and social structure of Soviet society, the presence of hardware games around personnel appointments. This practice was largely the result of the mechanical growth of the ruling party's ranks and the declared tightening of control over the work of the governing staff was quite selective.
Among Inscribing a ruling in a historical context, we understand that the mid-1970s in our history are a period when the systemic crisis of Soviet society has become a fact, and the leadership is trying to hide it through the media, to decorate the reality, to repel the problems. This really requires fresh, and most importantly effective shots. That is why the resolution proposes through the system of the second higher education (at the faculty of journalism of the Moscow State University to take specialists in the national economy, which already have higher education and certain literary abilities, for a shorter term of study), preparatory faculties (creation of special groups at preparatory faculties of universities) , parallel education (admission to the faculties of journalism of talented students of philological specialties after obtaining basic knowledge) to engage in journalistic activities profe ionaliv from other sectors of the creative young people and others. All candidates should be recommended by the editorial offices of the regional and republican newspapers in agreement with the relevant party bodies. All journalistic personnel required a steady assimilation of the Marxist-Leninist theory, the historical experience of the CPSU, its internal and external policies, and the fundamentals of ideological activity. From the party and Soviet bodies, the central committee demanded a careful and attentive attitude to the journalism staff [25. -pp. 490-491].
Interestingly, the previous party document on media personnel was dated back in 1958. This is the Decree of the Central Committee "On the improvement of leadership of the mass movement of workers and rural correspondents of the Soviet press" of August 30, 1958 [22. -P. 256-259], which focused on the mass character of the personnel issue, on the active involvement of journalists in the work of rural and rural correspondents who did not have the appropriate education. For the situation at the end of the 1950's, such approaches are clear and to some extent justified: after the condemnation of a person's cult, the pact is made on the mass, the collective of all sections of social life. In the mid-1970s, in the context of the crisis, the task of professionalism of the personnel potential was put forward.
Let's look at the characteristics of archival documents, some of which have only recently become available to the researcher, and we will try to illustrate some of the identified methods of party leadership in working with journalists, in particular, methods of working with journalists, their composition according to various indicators, especially the use of workers and villages correspondents in the new period of Soviet society. The main types of used documents are memos, information, preparatory documents for plenums, meetings, resolutions of the republican and local party leaders.
The first documents of the annual statistical reports on the work of newspaper editors and the qualitative composition of the journalists' staff of the local press, which until recently had the stamp "secret" [TsDAGOU, F.1, ІІІ sector description 70, case number №1, show the special attention to journalistic personnel). 57, 447, 644, 801]. Information about journalists is presented according to the unchanged scheme -education, party membership, nationality, gender, age, seniority.
From the standpoint of today's interest in the moral and ethical aspects of personnel work. In this format, we draw attention to the case 929, which is devoted to the description of the situation in the publishing house "Donbass", where there was a dispute between the director of the publishing house and the leadership of the propaganda and campaign department of the Donetsk Regional Committee of the Communist Party of Ukraine regarding the appointment of the editor-inchief. The situation was described in detail in the letter to the editorial board of the newspaper Pravda, the director of the publishing house (1975), believing that the reason for the dispute was precisely his principled position in this appointment, the disagreement over the appointment of the person proposed by the deputy head of the department. The situation, in the opinion of the director, was complicated by the use of completely noncivilized forms of work -"the terror of publishing houses, the creation of evil excitement, allowing blackmail, interrogations, face-to-face rates, written explanations on any occasion" to employees (TsDAGOU, op.70, sp. . 929]. He even asks not to send his letter to the local party bodies, but to send his special correspondent. However, the representatives of the local department of propaganda and agitation participated in the inspection, and as a result of "verification revealed shortcomings in the work of the publishing house" [TsDAGOU, op. 70, p. 929]. From the case materials we do not know how the director of the publishing house worked (or worked at all). We do not think it possible to set points in this story, but the fact of such a situation is evidence of the existence of serious problems in the field of personnel selection and indirectly evidence of an all-embracing "party eye."
Significant role in recruiting personnel was played by a factor that for today's reader is simply unclear, the factor of registration. Given the mandatory registration and artificial adjustment of the population of the capital and some other major cities at that time through its restrictions, talented personnel from the province had very little chance of becoming capital journalists. Thus, the editorial offices of the republican youth newspapers "Youth of Ukraine" and "Komsomolskoye banner" apply to the managing director of the Komsomol bodythe Central Committee of the LKSMU to grant permission to invite 1-2 persons from regional publications to the capital with the granting of their permission to register and subsequent provision of housing as it is occurs with party and Komsomol workers. Even the figure is given -38 people thus became residents of the capital. The Komsomol leadership would like to make such a practice, and the correspondence on this subject is posted on three pages of one archival unit of preservation. In the end, by letter dated July 14, 1988, the limit for the registration of 1 person (TsAGOU, op.32, sp 2439) was allocated.
The all-embracing nature of party control over the work of journalists clearly demonstrates a direction such as work with freelance workers, workers and rural correspondents. In one of the notes on the work of the editors of the regional newspapers of the Voroshilovgrad and Donetsk regions with a freelance activist (April 1971), it is determined that "one of the main conditions for the success of the periodicals is systematic work with the author's collective ... this voice of the public who has received support in masses, becomes a great force in the struggle for the tasks of communist construction. " A freelance asset is offered to involve raids and inspections, to create labor committees, to practice the holding of their correspondence party and workers' meetings, to attract the asset of leading figures and innovators of production (ЦАГОУ, description 32, number 125).
The party bodies, in particular the propaganda and campaigning department of the Central Committee of the Communist Party of Ukraine, periodically convened meetings of their own correspondents of the Republican party newspapers, seconded the department instructors to the regions. The instructors met with the heads and employees of the propaganda and campaign departments of the regional committees and city committees. During the meetings, the instructors expressed a number of comments and suggestions on improving the coverage of life in the oblasts on the pages of newspapers, in particular the post-mission instructor after a trip to the Donetsk region, indicates a small number of problematic and analytical materials on the topics of economy, cultural life in the region. It is recommended to work at full capacity, to show a creative initiative in writing productive articles in newspapers. At the end of the memorandum, there are traditional recommendations of the time, which we will quote in the language of the document: "To hold the regional take-off of musical groups and activists of the press, to discuss the role of the press in implementing the decisions of the XXIII Congress of the Communist Party of the USSR and the XXIV Congress of the Communist Party of Ukraine, plans of the ninth Five Years; to increase the role of the party organization of the editorial team and the organization of mass work among readers; to make a quarterly thematic analysis of editorial mail ". (TsAGOU, description 32, issue 125).
Conclusion. Thus, the analyzed material provides an opportunity to reach certain conclusions:
First, working with journalists was an important direction for the ruling party, as journalists were part of the ideological front, the success of which directly depended on the socio-political situation in the country;
Secondly, there are no noticeable features in the work with journalists' personnel. The cadre work with them was subordinated to the general principles of the work of the party, which at that time was in power.
Third, the journalistic asset of Donetsk Oblast occupied an important place, which was determined by the importance of the region in the economy of the republic.
The author plans to dedicate the next work to the very characteristic of the subject of publications, where regional features will be even more significant. 
